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PRACTICAL ASPECTS OF A CORE ENERGETIC GROUP 

Stuart Black 

I  have a  pass ion for  groups.  I t  s tar ted in  1976 when I  was a  member  of  a  group led by John  
Pierrakos ,  M.D.  and he cast  h i s  magic  spel l  on me.  Tha t  he  could receive wha teve r  cam e  
towards  him and remain confrontat i ve  and loving a t  the  same t ime was a  great  model  for  me.  
I  wanted more,  so  I  became a  s tudent  of  the  Inst i t u te  of  t he  New Age,  which was a  precu rsor  
of  the  Inst i tu te  of  Core  Energet ics .  This  led  to  one o f  the  most  di f f icul t  and  wonderfu l  
exper i ences  of  my  l i fe .  Comple t ion of  the  program required  apprent i ceship wi th  a  senior  
therap is t ,  and I  appren t iced  for  three  years  wi th  my wife ,  Devera .  The di f f i cul t  par t  was  
giving over  t o  her  l eade rship and being i n  a  support ive  rol e .  The  wonderful  par t  was giving  
over  to  her  leader ship,  support ing her ,  admir ing how much she knew,  and how she used her  
knowledge and her sel f .  I  began doing groups and workshops whenever  I  could:  workshops a t  
the  Associ at ion of  Humani s t ic  Psychology,  the  Open Center ,  the  Phoen icia  Pa thwork Cente r  
and groups for  dent is ts .  Now I  lead groups a t  the  Inst i tu te  of  Core Energet ics .  

I  th ink groups present  the  greates t  poten t ia l  for  e ffect  and change in  an individual  than  
any other  therapeut ic  form.  The purpose o f  a  group is  t o  create  an envi ronment  where  people  
can explore  t hei r  deepest  l i fe  s t ruggles ,  feel  seen,  feel  saf e ,  and heal  dis tor t i ons  and  
misconcept ions  that  preven t  them from f in ding ful f i l lment  i n  l i fe .  Among other  th ings ,  th i s  
includes  acquir ing t he  capaci ty  for  in t imacy and making a  connect ion t o  something beyond  
the sel f ,  such as  God or  Inner  Truth.  

My main premise is  that  Core Energet ics  involves  using  your sel f ,  including yo ur  own  
feel ings  and what  i s  going on for  you at  the  moment .  In  this  paper  I  wi l l  presen t  a  ser ies  o f  
di f ferent  c i rcumstances  i n  which I  bel ieve  group  leaders  get  in to  t rouble  or  behave  in  a  way  
that  hinders  the  g roup’s  developmen t .  I  wi l l  t ry  to  present  th e  way out  of  these  s i tua t ions .  
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The Core Energetic Process Group 

What  makes a  Core Energet ic  process  group di f ferent  f rom any other  group? There  are  
three  main  e lement s  to  a  Core Energet ic  Group.  Fi rs t ,  there  i s  the  use  of  the  energy  
component .  There  i s  an energy supply in  t he  body that  i s  not  being used because i t  i s  b locked  
or  armored,  or  i t  leaks  out  of  the  body.  This  i s  a  major  concept  in  Core Energet ics  and i t  i s  
the  or igin  of  the  p r inciple  of  charge and di scha rge,  a  pr inciple  used  to  make this  energy  
avai lable  t o  the  body.  To charge  means having the  c l i ent  move phy si cal ly  so that  the  energy  
that  i s  b locked i s  put  under  pressure .  To  discharge means to  ut i l ize  di fTerent  physi cal  
posi t i ons  and movemen ts  to  re lease  this  ene rgy in to  the  body.  I t  i s  important  to  note  tha t  the  
energy is  re leased into  the  body so t hat  feel i ngs  can emerge;  i t  i s  not  thrown out  of  the  body.  

The next  major  di f fe rence is  observing and  using t he  body for  di agnosis  and t reatment .  
Why look  at  t he  body?  Because t hi s  i s  the  essence of  Core  Energe t ics ,  I  want  t o  c lear  up  
some bas ic  misconcept ions  abou t  looking  at  t he  body.  Taking off  c lothes  necessa r i ly  br ings  
up feel i ngs  of  vulnerabi l i t y ,  and the  actual  act  of  undress ing and dress ing should be pr ivate .  
Two-piece bathing sui ts  for  women  and  shor ts  for  men are  appropr ia t e  dre ss  because this  
a t t i re  a l low s you  to  see  enough o f  the  body  to  observe the  majo r  blocks.  When  the  per son  
appea rs ,  he/she shou ld be taken in  and honored for  his /her  courage and  vulne rabi l i ty .  I t  i s  a t  
th is  point  that  you need to  take a t  leas t  f ive  minutes  to  real ly  ju s t  look at  the  bo dy.  Be di rect  
and t e l l  t he  c l ient  why you are  l ook ing.  Acknowledge  thei r  fee l ings  and answer  any ques t ions  
they may have.  You a re  looking no t  only for  diagnosis ,  and what  you see,  but  to  be aware o f  
how you  feel  about  what  you see.  The ar t  of  Core Energet i cs  i s  br inging your  awareness  of  
yoursel f  in to  the  work ins t ead of  pushing i t  away and get t ing above i t .  The act  o f  looking and  
what  i t  br ings  up could be the  ent i r e  work and may be the  work of  the  whole  group.  

The thi rd  e lement  di f ferent ia t i ng a  Core Ener get ic  group is  the  spi r i t ual  convict i on that  
t rue  heal ing and change real ly  occur s  only when we make contact  wi th  our  inner  “Core.”  Thi s  
i s  our  God -sel f ,  our  Truth,  our  Higher  Sel f ,  our  Inner  Wisdom,  our  Love .  Al l  are  the  same;  i t  
i s  the  search for  wisdom beyond the  
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mind.  The desi re  for  th i s  adds an important  dimension t o  the  work,  whether  you contact  your  
God-sel f  or  no t .  

The Differences Between an Individual Session and a Session in a Group 

There is  a  world  o f  di f fer ence between an individual  sess ion and a  sess ion in  a  group.  The  
di f ference begins  wi th  the  a t tent ion and ene rgy you give to  the  c l ient .  In  a  sess ion,  the  c l i ent  
get  100% of  your  a t t ent ion.  In  a  g roup,  the  c l i ent  should not  get  mo re than  50  % of  your  
a t tent i on.  You must  give a t  l eas t  equal  energy,  i f  no t  more,  to  the  other  members  of  the  
group.  I f  you don’ t ,  they wi l l  become bored,  which means they’re  not  involved in  what’ s  
going on.  That  i s  why,  for  want  of  a  bet ter  word,  there  i s  what  I  cal l  the  “Enter t a inment”  
factor  in  a  group.  The best  fo rm of  enter ta in ment  i s  when there  are  s t rong emot ions  involved  
in  the  “perfo r mance” and the aud ience (members  of  t he  group)  share  and iden t i fy  wi th  t he  
exper i ence.  I  don’ t  mean to  imply that  a  sess ion in  a  group is  a  performance.  I t  must  be  a  
t rue  j ourney  to  whatever  depth t he  person  is  capable  of  going  in  the  moment .  But  others  must  
be  invo lved and not  excluded.  A  sof t  in t imate  voice  in  a  ses s ion i n  f ront  of  the  group is  death  
to  the  energy.  But ,  again,  th is  doesn’ t  mean you don’ t  want  to  es t ab l ish int imacy in  the  
sess ion;  you do,  but  the  group must  be  included in  that  in t imacy.  

You might  s tar t  an individual  s ess ion wi th  some phys ical  work t o  help  ground the c l i ent  
but  i t ’ s  even more impor tant  that  every group  begin wi th  Core Energet ic  exerc ises .  Everyone,  
including the  leader ,  has  come from  a di f ferent  place,  br inging di f f eren t  energy,  the  s t re sses  
of  the  day,  or  even jus t  the  pres sure  of  arr iving on t ime.  Get t ing your  energy  f lowing  
together  helps  br ing everyone i nto  t he  moment  and makes a l l  par t i c ipan ts  more avai lable  t o  
enter  t he  group process .  I t  i s  important  t o  br ing everyone i nto  the  same moment  so t hat  
mutual  energy exi s ts  for  the  group  to  use .  That  i s  what  ground ing real ly  i s :  being i n  the  
moment .  

The t ransference to  the  leader  of  a  group is  di f f eren t  f rom t ransference by an individual  
c l ient  t o  the  t herapis t .  The c l ient  hears  opinions  and int erpreta t ions  f rom the therapis t  and  
takes  them in ,  whi le  a t  the  same t ime res is t ing the  “au thor i ty  f igu re”  
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wi th  a  “what  do you know” or  “of  course  you can say that”  a t t i t ude.  In  group,  the  feedback  
can come from peers ,  who  idea l ly  don’ t  have a  s t ake i n  anything othe r  t han saying thei r  t ruth  
as  they i dent i fy  wi th  the  exper ience.  The impact  f rom this  can be much grea ter  than in  a  
pr ivat e  sess ion and the pot ent ia l  for  change is ,  the refore ,  a lso much greater .  The goal  for  the  
leader  i s  to  have the  members  of  the  group give a s  much feedback as  possible .  In  the  i dea l  
group,  the  members  ar e  not  even aware of  the  di rect ion and form the leader  i s  cr eat ing.  Much  
of  the  eff ect  of  t he  work comes f rom the c l i ent  taking r isks  to  the  br ink of  where  he/ she  is  
able  t o  go,  feel ing the  danger  and threat  present  in  the  r i sk ,  and being  able  t o  fee l  suppor t  
and ident i f icat ion f rom other  m embers  of  the  group.  

Another  charact er is t ic  o f  a  group sess ion is  that  you can use  the  members  of  the  group to  
ass is t  and t ouch the c l ient .  There  a re  many advan tages  to  t his .  The most  import ant  i s  that  
members  of  the  group become involved,  br inging t hei r  e ne rgy  to  t he  w ork.  A  major  goal  in  
the  work  wi th  a  se ss ion in  a  group i s  to  use  the  ene rgy  of  the  group to  t ake t he  work fu r the r  
and deeper  t han i t  wou ld otherwise  be poss ible .  For  example,  i f  the  work is  tender  and the  
c l ient ’ s  hear t  i s  open,  having  membe rs  o f  the  g roup who  fee l  so  moved make a  pi le  of  hands  
on t he  hear t  wi l l  add great  impac t  t o  the  work  and to  the  bonding  of  the  group.  Please  note  
that  I  sa id  “members  of  the  group  who f eel  so  moved.”  I t  i s  import ant  not  to  make i t  a  
requir ement  t o  touch o r  support  someone.  I t  needs t o  be  okay not  to .  Then the support  
becomes  rea l  and can  have effect .  A ny t ime  you a sk someone in  t he  group,  or  the  group  as  a  
whole ,  to  do something,  you must  a sk i f  i t  i s  okay.  I f  you don’ t ,  t hey  wi l l  resen t  i t  and  the  
exper i ence wi l l  lack authent ic i t y .  

The way you use your sel f  as  leader  in  a  group is  of  great  importance.  You can make 
choices  to  reveal  yourse l f  much more than you would in  an ind ividual  sess ion.  I t  does  not  
serve t he  group for  the  leader  to  c reate  an a i r  of  a lwa ys knowing what  t o  do.  Reveal ing your  
doubt s  and al l owing negat iv i ty  to  come towards  you are  g reat  gi f t s  to  the  group.  The great es t  
s ign of  competence is  being wi l l ing not  to  know,  or  not  be  sure .  Then you are  f ree  jus t  to  be 
yoursel f  i n  the  group.  What  I  am say ing here  i s  to  t ake r isks  and make m istakes .  That ’s  r i ght ,  
I  sa id  make  
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mistakes .  Being care ful  o f  mistakes  blocks creat ivi t y ,  and prevent s  spontanei ty  and f l ow.  I f 
your  int ent  i s  to  give your  best ,  there  i s  no such th ing as  a  mistake,  only  another  opportuni ty  
to  discover  something.  What  a  gi f t  to  t he  group to  admit  you are  wrong or  sorry  for  
something you did.  

The most  important  t h ing to  do when nega t ivi t y  comes towards  you is  s imply to  re ceive i t  
and get  beaten to  death i f  t hat ’s  what  i t  takes  ( f igurat ively  speaking — use a  batacca or  have  
them punch a  pi l low —you  should  never  r i sk  actual l y  being  hu r t ) .  Then admire  the  courage i t  
took fo r  the  person to  give that  nega t ivi ty  to  you.  You don’ t  e ven have t o  le t  the  person know 
you admire  him/her  a  great  deal .  Avoid t he  f ear  t hat  you  are  going t o  be harmed,  and the  
need to  de fend and pro tect  yourse l f  f rom being found “incompe tent . ”  

The rul e  that  I  would suggest  i s  to  consider  tha t  whatever  you do n eeds to  serve the  best  
in teres ts  of  the  members  of  the  g roup  f i rs t ,  t he  i ndividual  who  is  working  second,  and  
yoursel f  not  a t  a l l .  As soon as  you do something for  yoursel f ,  i t  i s  an abuse,  represents  
counter t ransference,  and you  need to  work on i t  in  super vis ion.  This  i s  not  t o  say that  you  
don’ t  get  a  l o t  of  personal  needs met  in  a  group,  par t icul ar ly  t he  needs to  be appreci ated ,  
respec ted,  even admired.  They come as  f r i nge benef i t s  of  hav ing given of  yoursel f  for  the  
benef i t  of  the  group.  

In  a  group  you c an  and  should use  the  physical  even  more  than i n  a  pr ivate  sess ion.  I f  you  
agree that  we’re  working wi th  energy and that  energy can move,  then i t  can move wi thin  the  
body.  This  i s  a  lo t  of  what  Core Energet ics  i s  a l l  about .  I f  i t  can move w i thin  the  body,  i t  can  
a lso move beyond the body and reach someone else’ s  body.  This  i s  an importan t  concep t  
because i t  means that  the  energy o f  the  members  of  the  group can al so affect  the  person  
working at  the  moment .  What  do I  meant  by affect?  What  are  we ta lking about  when we say  
energy? For  one  thing,  we’re  t a lking about  f eel ings .  Feel ings  r ide  i n  t he  energy and,  for  a l l  
pract ical  purposes ,  feel ings  and ene rgy are  the  same.  My point  i s  that  you need to  minimize  
the  verbal  and increase  the  exper ien t ia l  in  the  group exp er ience,  including as  many members  
of  the  group as  possibl e .  The exper i ence then remains  in  t he  moment  and you can say,  “see,  
that ’s  what  I ’m ta lking about .”  Also,  the  energy ( feel i ngs )  of  each person created by the  
exper i ence wi l l  af fect  
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everyone e lse  in  t he  group,  because i t  goes  beyond the in dividual s .  The whole  group  
exper i ence is  mul t ipl ied or  increased by the  volume of  people  and feel ings .  On the othe r  
hand,  the  opposi t e  i s  a lso t rue:  i f  you decrease  the  feel ings  of  the  in dividua ls ,  you wi thdraw  
energy f rom the group.  There  i s  a  di f ference between thoughts  and f eel ings .  Feel ings  are  
real ly  jus t  thoughts  wi th  increased intensi ty  (Guide Lecture  #45) .  I f  you s tay on the  mental ,  
conceptua l  level ,  you decrease  t he  i ntensi ty  (energy) ,  people  emot iona l ly  “ leave” t he  group,  
and i t  becomes di f f icul t ,  i f  not  impossible ,  for  import ant  work to  occur .  

Creating a Safe Environment 

In  groups you can “push” t he  work more than  in  an individual  s ess ion.  I t  i s  a  b ig  plus  t o  
create  a  s i tuat ion where  members  o f  the  group can pro tect  each o ther ,  especi al ly  f rom you.  
So,  i f  you have “pushed” or  i f  the  c l ient  feels  th reatened by you,  you can appoint  one or  more 
guard ians  for  that  person as  prot ectors  f rom you.  You,  of  course ,  must  give over  to  t he  
guard ian.  This  can  help someone  take a  r i sk  he/ she  might  not  otherwise  take.  I t  a l so makes 
the  g roup t rust  you more,  and  t rus t  and  depend on each  other  more.  There fore ,  t he  whole  
environment  becomes safer .  

You should not  l e t  anyth ing you  have become aware of  pass .  I f  you exper i ence  the  
s l ight es t  incident ,  you should make  sure  i t  gets  included in  the  group exper i ence.  This  too,  
even i f  i t  t urns  out  to  be unimportant ,  helps  cr eate  a  s afe  pl ace.  Along  the same l i nes ,  any  
exper i ence outs ide the  group be tween members  of  the  group needs to  be brought  back into  the  
group.  Some leader s  discourage any  re la t ionships  outs ide the  meet ing of  the  group.  I  th ink 
this  i s  a  mist ake because  the  opportuni ty  to  have  the  special ,  i n t imate  r e la t ionships  t hat  t he  
group can produce should not  be  wasted.  The very process  of  heal ing yoursel f  and tak ing the  
other  i n  creates  an int imacy that  we’re  a l l  longing fo r  in  our  l ives .  However ,  i f  a  sexual  
re la t ionship,  special  f r iendship,  meet ing o r  phone cal l  i s  kept  “pr iva te ,”  i t  creat es  a  schi zoid -
l ike  sp l i t  in  the  group,  an energy l eak,  making the  group unsafe .  I f  these  re l a t ionships  ar e  
brought  back i nto  t he  group,  the  g roup has  a  chance t o  process  very  r ich and mean ingful  
mater ia l  about  how e ach person feel s .  Giving permiss ion for  react i ons  both f rom  
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those “ le f t  out”  and those in  the  re la t ionsh ip,  wi thout  judge ments ,  benef i t s  the  whole  group.  
At  leas t  ten minutes  shou ld be lef t  a t  the  end  of  every group  to  g ive anyone who might  be  

holding on t o  something a  chance  to  share  i t .  This  wi l l  a l low them to  feel  be t ter  abou t  
themselves  and adds to  making the  environment  safe .  

My def ini t ion o f  leadersh ip is  s imply being of  se rvice  to  those who fol l ow you.  You lead  
as  long as  you have something to  give t hat  i s  needed  by othe rs .  And  they,  as  fol l owers ,  
choose to  give over  to  you,  not  because  you are  a lways r ight  o r  smar ter ,  but  because  they  
t rust  you to  do what  i s  in  thei r  best  in teres t .  

Competition and Conflict 

There are  two main types  of  com pet i t ion tha t  occur  in  a  group.  C ompet i t ion among 
members  of  the  group to  be t he  f avor i te  and  get  the  a t tent ion of  the  leader ;  and  compe t i t ion  
wi th  the  leade r  to  be bet ter ,  know more,  get  the  a l l egiance of  the  othe r  members  of  the  group  
and have the  leader  fa i l .  

The important  i ssue rega rding com pet i t ion for  t he  leader  i s  not  so  much to  t ry  to  be  
impar t ia l  and fa i r ,  but  to  a l low the compet i t ion to  come out  and be exposed.  The work is  not  
about  what  wi l l  hap pen  or  who wi l l  win.  I t  i s  about  discover ing t he  deep miscon cept ions  i n  
the  soul  that  need to  be hea led.  A  valuable  barometer  i s  to  a sk those who worked whethe r  
they feel  c loser ,  the  same or  more d is tant  f rom each other .  Also check out  whether  they fee l  
good about  themse lves .  The pu rpose of  th is  i s  to  not ice  wha t  makes people  f eel  good abou t  
themselves ,  and what  makes them feel  c lose r  to  others .  I t  i s  usua l ly  the  opposi te  of  what  the y  
think.  For  example,  being angry and express ing t he  lower  se l f  wi l l  usual ly  make those  
involved feel  c loser  to  each other  because they were aware of  t he  nega t ive energy anyway,  
and le t t i ng i t  out  br ings  re l i ef  and safety .  When real i ty  has  a  chance to  present  i t se l f ,  even i f  
i t  i s  unpleasant  or  undesi red,  there  i s joy in  the  soul .  

Compet i t ion  wi th  t he  leader  i s  somewhat  di f f erent .  The  issue for  t he  leader  i s  to  receive  i t  
and make i t  safe  to  compete  wi thout  compet ing back.  Admire  thei r  courage and al low them to  
feel  the  support  of  the  group a s  much as  possible .  I f  you compete  back ,  you wi l l  probably  
win the  compet i t i on,  bu t  you wi l l  lo se  a  valuable  opportuni ty  t o  cr eate  safety  and  t rus t  wi th  
this  person.  
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I t  i s  importan t  to  acknowledge t he  compet i t ion as  soon as  you become conscious of  i t .  Then  
t ry  to  manife s t  the  environment  fo r  the  person to  explore  i t  as  di rec t ly  as  possibl e .  The  
speci f i cs  of  what  to  do are  not  rea l l y  important  a t  th is  t ime.  The import ant  th ing is  br inging  
i t  to  t he  consciousness  of  the  grou p,  and  then t rust ing whatever  happens wi l l  be  okay.  
Confl ic ts  between mem bers  o f  the  group are  deal t  wi th  in  exact ly  the  same way as  
compet i t i on wi th  the  leader :  by br inging i t  to  consciousness .  

Music and Prayer 

I  use  musi c  in  a l l  my groups.  Mus ic  has  t he  potent ia l  to  create  an  emot ional  memory.  
When you hear  a  song unde r  emot ional  condi t ions ,  the  emot ions  connec t  wi th  and memorize  
the  song,  and then when you hear  i t  again t he  same emot ion i s  produced.  For  ins tance,  i f  a t  
the  end of  every group a  cer ta in  s ong that  touches  your  hea r t  i s  p l ayed,  i t  wi l l  help  the  
members  of  the  group open thei r  hea r ts  and feel  a  ce r ta in  bond wi th  each  other .  I  want  to  say 
c lear ly ,  “ i t  wi l l  he lp;”  thi s  does  not  mean  everyone  wi l l  open  his /he r  hea r t .  Many  other  
factors  need to  o ccur  to  make the  environmen t  r ight  fo r  hear t s  to  open,  but  music  can be one  
of  these  factor s .  Even hear ing the  song outs ide of  the  group wi l l  arouse feel ings  and  
“memories”  of  the  g roup.  

Another  important  use  o f  music  i s  p leasure .  I t  l ightens  the  work and a lso a l lows i t  t o  be  
fun.  Of  course ,  we can move to  t he  music  and  add Core  Energet i c  exercises  or  dance,  and 
create  a  pleasurable  energy together .  

Perhaps one of  the  most  importan t  tools  tha t  i s  forgot ten by group leade rs  i s  prayer .  There  
i s  prayer  a t  the  beginning of  the  group or  in  a t tunement .  This  would be a  prayer  t o  give your  
best ,  to  t ruly  want  everyone to  ge t  what  they need.  The re  i s  prayer  dur ing the  work :  to  have  
the  person take a  r i sk  to  go to  a  di f f icul t  p lace.  Pray to  have them feel  good about  
themselves .  There  i s  another  kind o f  praye r  I  want  you to  consider :  t he  prayer  t o  re l i nqu ish  
having to  know what  to  do.  Get  your sel f  out  o f  the  way and le t  God do the  work,  and you just  
watch.  For  example,  suppose you,  who always  know what  t o  do,  are  feel in g s tuck.  Being  
s tuck  is  jus t  a  pause in  t he  work be fore  going on to  t he  nex t  th ing.  The  cl ient  doesn’ t  know  
that  you’re  s t uck.  Simply p ray to  God to  have the  pat i ence t o  wai t  for  the  next  th ing to  
happen,  
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and t rust  whatever  happens is  sent  by God.  You may need to  move your  own energy by j umping  
up and down,  as  did  a  s tudent  leading a  group in  a  c lass  I  was teaching.  She was then able  to  go  
on f rom a  cen tered place,  and the  group was very impressed wi th  her  crea t ivi t y .  I f  you do  
something unusual ,  i t  i s  important  t o  check how the group f e l t  about  i t .  I t  may br ing up the  mos t  
important  pi ece of  work.  

The f i nal  th ing I  want  t o  say abou t  groups is  tha t  no mat te r  how the g roup is  going,  leave 
t ime in  eve ry f i f th  t o  s ixth  group to  work on issues  among members  o f  the  group.  This  wi l l  
prevent  s l ights ,  judgments ,  e tc . ,  f rom going underground.  Having a  forum where the  only work  
done that  day  re la t es  t o  int eract i ons  between members  of  the  group  cl ears  t he  a i r  a nd keeps  
group members  feel ing safe .  

I t  i s  n ice  to  share  my passion for  th is  work.  I  hope i t  has  some meaning for  you,  and I  
welcome your  comment s .  

Stuart Black is Director of the Institute of Core Energetics. He has been practicing Core Energetics for 19 years and 
leading groups for 16 years. 
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